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Welcome back to another exciting school year! It seems hard to believe that summer break has come to an end, but we are
looking forward to the 2025-2026 school year and all of the exciting changes it brings! We are looking forward to our first day
with students on August 25th, which is a 1:35 PM early dismissal.

| hope everyone had a wonderful summer filled with relaxation and quality time with family and friends. Over the past few weeks,
our custodial and maintenance teams have been hard at work cleaning, painting, and preparing our buildings for the new school
year. Their dedication to maintaining our facilities is truly appreciated.

Meanwhile, our teachers, staff, and administrators have been busy getting their classrooms and spaces ready to welcome
students back. We're fortunate to have an outstanding team this year, all eager and excited for the start of another great school
year.

We are excited to embrace some major changes this school year, the biggest of which being our move to a four-day instructional
week. Again, thank you to the parents and community for their input in that decision-making process and the continual support
that we receive. It is greatly appreciated and that support makes implementing change so much easier. A reminder that Mondays
are the day there will be no students in session, with the exception of Monday, August 25th, Monday, November 24th, and
Monday, December 22nd. | know there may still be some questions regarding the four-day week. Please feel free to reach out to
myself or our offices with any questions or clarifications. The district calendar is included in the newsletter and can also be
found on our website. Speaking of our website, you may notice the Baxter school website got a “facelift” over the summer, and
we couldn't be happier with how great the new site looks.

We will also be welcoming our full-time School Resource Officer (SRO), Deputy Josh Britton, to Baxter this year. This is another
exciting change as Josh will provide our school and students an increased layer of safety and is a great addition to our school
and community. He has already been busy working on safety and security plans and moving into his office, which is located in
the secondary offices. Deputy Britton will be integral in helping us continue to provide a safe and welcoming environment for all
learners.

You will notice a handful of new faces on the secondary side of the building, and we are excited for the fresh perspective they
will bring to our district! We have a great mix of both new ideas and returning knowledge and experience at Baxter. Our teachers
and staff are excited for the opportunity to work with the great students and families that we have at Baxter. We strongly
encourage family involvement, open communication, and collaboration between home and school to ensure success for every
student.

Again, | want to personally thank you for your support and express how excited we all are to begin another school year. Together,
we will continue to make Baxter a destination for students and families! | want to wish each and every one of you a fantastic
start to the new school year.

Educationally,

Chris Petersen









NEW FALL HOURS!

e Monday & Tuesday 9:00-6:00
e Wednesday & Thursday 12:00-6:00
e Saturday 9:00 - 12:00

WEEKLY EVENTS

Public Story Time (ages 0-5) - Tuesdays 10:00am
After School Fun (grades 2-5) - Wednesdays from 3:45pm-4:30 (begins September 17th)

MONTHLY EVENTS

Adult Book Club - first Monday of the month at 6:00pm

Chapter Chatter & Page Turner Book Clubs - first Tuesday of every month from 3:45-4:30
Story-time Saturdays: Tales for all ages- third Saturday of the month at 10:00am

Lego Club - last Monday of the month at 2pm (pre-registration is required)

Cribbage Club (Oct-Mar) - Mondays at 4:00pm

FALL EVENTS

Fall Plant Swap: Sept 8-12

Board Game Night: Oct 10th 5:00-8:00pm
Family Halloween Party: Oct 11th 10am

Registration for Chapter Chatter, our book club for grades 3-5 is now open!

In addition we will have a new book club tailored to middle school aged students The Page Turners. Please
register by emailing library.baxter@gmail.com

Both elementary and middle school book clubs will meet the first Tuesday of the month at 3:45pm beginning
October 7th. Books for the first meeting will be distributed the first week of September.












2024-2025 STAFFMEMBERS

AIIISON Barmoimey -vocal MUsIC, 1AL INSTTUctor
Kirsten Bentley - Middle School Math
DeAnn Bishop- Elementary PLC Coach
Dana Bucklin - 5th Grade

Jen Clausen - 1st Grade

Elizabeth Carter - K-12 Art

Amy Christiansen - 4th Grade

Emily Chhouy - High School English

Jen Clausen - 1st Grade

Kristi Cook - High School Special Education
Kristy Dee - 2nd Grade

Travis Dee - Guidance Counselor, Special Programs
Coordinator

Tagen Douma- PE & Weight/Speed
Katherine Eden- Band and Choir

Wyatt Eide - 5th Grade

Bryce Hubert - Middle School Social Studies
Kenzie James- High School Math

Amy Jones - Middle School Special Education
Rhonda Fridley - K-5 Special Education

Jill Halter - Elementary Counselor

April Kearns - 1st Grade

Kayla Mason - Middle School Science
Jeremy Moffit - High School Social Studies
Danyelle Myers - Middle School Reading

Nick Noring - Business Instructor
Madison Omtvedt - High School English
Casey O'Roake - 2nd Grade

Greg Pickett - Teacher Librarian, Computer Science,
Technology Coordinator

Gennypher Popenhagen - Kindergarten

Sydnee Rose - High School Special Education

Cheryl Russell - K-5 Reading Interventionist, Title | Reading

Kyle Stribe - PE

lan Thomson - High School Science

Sara Tiedje - School Nurse

Amanda Tow - Family & Consumer Sciences, Health
Anna Travis - K-5 Special Education

Stacia Vansice - Spanish Associate

Shaina Van Beek- Preschool

Lori Warkentin - 3rd Grade

Angela Webster - 4th Grade

Madison Welch - 3rd Grade

Carly Williams - Vocational Ag, FFA

Robyn Winner - Middle School Language Arts

BOARD OF EDUCATION

Cory Robinson - President
Tyler Akins

Ray Hauser

Jon Northrup

Ashley Kucera

Chris Petersen- Superintendent

Julie McWhirter - Board Secretary, Business Manager



ADMINISTRATION

Zach Hasselbrink - K-5 Principal & Athletic Director
Clay Harrold - 6-12 Principal

PARA-EDUCATORS

Hannah Jones

Olivia Moffitt Amber Tuhn

Kelsi Bowman Jenni Warden

Josh Wells Nicole Kiefer
Paula Boike Chrystal Horrach
Jarod Nichols Christine Morphew
Barb Schmidt

SUPPORT STAFF

Amanda Moorman - Elementary Secretary

Angie Wesselink - Secondary Secretary

CUSTODIANS

Craig Hudson - Maintenance & Transportation Direction
Jason Kincel
Chad Schwickerath

BUS DRIVERS

Scott Bucklin
Jason Kincel

Kevin Krampe

FOOD SERVICE

Tasha McPherson, Food Service Director
Tammy Schroyer

Jan Quinn

WELCOME TO OUR NEW BCSD STAFF!

Mr. Bryce Hubert - MS Social Studies
Mr. Tagen Douma - PE
Mrs. Katherine Eden - Band/Choir
Ms. Kenzie James - HS Math
Mrs. Kristi Cook - Spec Ed
Ms. Carly Williams - Ag

Mr. lan Thomson - HS Science
Ms. Madison Omtvedt - HS English






August is a fantastic time to be an educator. As the new school year begins, there's a noticeable excitement
in the air—whether it's starting anew or, for some, starting for the first time. Activities are about to start up
again in the upcoming weeks and the first day of school is right around the corner. As my second year at
Baxter is officially beginning, | want to reflect on a variety of changes that we have made to both our student
and standards-referenced grading (SRG) handbooks.

In our student handbook, we added some regulations surrounding the use of artificial intelligence (Al). The
use of Al connects very closely to academic honesty and giving our own efforts. Another huge adjustment is
the fact that we will be adding mid-term grade checks in both semesters. On October 17, we will pull
updated grades from JMC. At that point, if a student were to have a failing grade, they will be ineligible until
they can prove that the grade is now passing.

On a lighter note, seniors that qualify may have open campus over the lunch period. We will be talking more
about this when school begins. Our student handbook will be posted to the new school website soon!

When it comes to SRG, there were some parameters that needed to be addressed. Students can still attempt
a reassessment after a unit concludes. However, all reassessments are limited to being done two weeks
after the unit ends. Students will be required to formally request a reassessment and will have to work with
each individual teacher to identify how that will look in that class. We will continue to talk about these
changes as we move forward.

Baxter Schools are remarkable, and this excellence starts with the outstanding people throughout the
community. Building strong relationships between our school and your homes is crucial for fostering our
students' growth and success. Relationships are built through one interaction at a time, and there are
multiple ways to make that happen - our open house will be on August 21 from 6:00-7:30 p.m., there are also
numerous events through extra-curricular and sporting events, parent-teacher conferences and more. In the
meantime, please feel free to reach out anytime; we are here to support everyone on their journey to
becoming "empowered to acquire the skills for personal success in an ever-changing world!"

Yours in learning,

Clay Harrold

Secondary Principal



ABOUT COUNSELING SERVICES (2025-2026)

Counselor’s Corner provides relevant information to support our students' personal/social, academic, and career development.
The counseling department offers services to students, parents, staff, and the community in the areas of: core curriculum
guidance, individual student planning, responsive services.

“COUNTDOWN TO YOUR FUTURE” PRESENTED BY ICAN

FRESHMEN (CLASS OF 2029)

Ask adults about what they enjoy and dislike about their careers, and the education/training needed.
Keep track of activities with an "activities resume" which can be helpful for scholarships and applications.

SOPHOMORES (CLASS OF 2028)

Get involved in school or community activities you enjoy.
Compare different careers based on education, tasks, and appeal.
Attend college visits when representatives come to your school.

JUNIORS (CLASS OF 2027)

Check colleges’ entrance requirements and decide if you want to take the ACT. Learn about registration deadlines and test
dates.
Explore colleges and begin scheduling campus visits now.

SENIORS (CLASS OF 2026)

Apply to your top colleges.

Search and apply for scholarships. Use ICAN'’s scholarship database at ICANsucceed.org/scholarships.

Ask parents about workplace or business-related scholarships.

Local scholarships will be announced to seniors in late March.

Schedule your FAFSA appointment after October 1 and note each college’s priority deadline (some as early as December 1).




BHS SILVER CORD PROGRAM

Our Silver Cord program honors students who demonstrate leadership through service. Students who complete an average of 40
hours of volunteer work each year in high school earn special recognition. Interested students should contact Mr. Dee and look for
volunteer opportunities both in school and the community.

All 6-12 students will receive paper copies of their schedule on the first day of school. Any student or parent who has questions
about schedules, please feel free to contact Mr. Dee at 641-227-1409 or tdee@baxter.k12.ia.us.

FACING CHALLENGES

A new school year is not just about fresh starts. It is also about the obstacles we will likely face along the way. Challenges can appear
in many forms: a tough class, balancing a busy schedule, unexpected setbacks, or personal struggles. How we respond to these
moments can shape not only our year but our growth as an individual.

Jared McCain is an example of an individual overcoming adversity. After an impressive start with the Philadelphia 76ers, McCain faced
an unexpected injury that sidelined him for the remainder of the season. Instead of becoming discouraged, he is using the setback as
an opportunity to focus on recovery, learn from the process, and strengthen other aspects of his game. His determination to come back
stronger demonstrates that challenges are not the end. Instead, challenges are often the turning point toward improvement.

High school students face their own kinds of challenges. You might get a lower grade than expected, struggle to balance schoolwork
and activities, deal with conflicts, or face disappointment when things do not go as planned. The key is to acknowledge the challenge
and stay persistent by moving forward and setting realistic goals.

Like McCain, you can turn setbacks into comebacks by using discipline, patience, and resilience. This school year, face your challenges
head on and you might find that they lead to your biggest growth

2025-2026 ACTTESTDATES







It's hard to believe, but another school year is here. Our staff is back in the building and hard at work preparing for a great year of
learning, growth, and connection. Below you'll find important updates and reminders as we get ready to welcome our students back to
school.

OPEN HOUSE NIGHT

Our Back-to-School Open House is on Thursday, August 21st, from 6:00 - 7:30 PM.
Students can meet their teachers, drop off supplies, and tour classrooms. You can drop in anytime during this timeframe.

Please note: Pre-K will not hold an Open House. Instead, our Pre-K teacher will conduct home visits before the first day of school to help
our youngest learners feel comfortable and ready. First Day of PK is September 2nd, and we have an AM session from 7:45-10:45 AM,
and our PM session is 12:30-3:30 PM

NEW SCHOOL SCHEDULE - 4-DAY SCHOOL WEEK

This year, we are moving to a 4-day school week. Our new school hours will be:
Tuesday-Friday: 7:45 AM - 3:35 PM

(No school on Mondays unless otherwise noted on the district calendar.)

Students should be dropped off no sooner than 7:25 to ensure proper supervision at school.

STUDENT DROP-OFF LOCATIONS

To ensure a safe and efficient morning arrival, please follow these drop-off guidelines:

+  K-5Students - Drop off at the SW entrance/ Activities Entrance, where the pull-in lane is located. A reminder to please use
this drop-off spot. If you're planning to enter the school, please find other places to park and enter; this is designated for
drop-off.

+  PK Students - Drop off at the PK entrance on the West Bus Slab

On the first day Elementary Staff will be outside to greet students and families on the bus slab, this is a great opportunity to
snap some last minute first day of school pictures.

Breakfast Service
Breakfast will be served from 7:25 to 7:45 AM each morning.

Welcome Our New School Resource Officer
We are excited to announce that Deputy Britton will be joining our district as our new School Resource Officer (SRO). Deputy Britton will
be working with staff, students, and families to help ensure a safe, welcoming environment for all.

New Staff Member
We're pleased to welcome Tagen Douma, who will be joining our PE Department. Mr. Douma is excited to start his journey at Baxter, and
we know our students will benefit from his expertise and attitude.

Continued School Improvement

Our commitment to student success remains at the forefront. We will continue to focus on collaboration, enrichment, and targeted
intervention to meet the needs of all learners. This means working together as a team—teachers, students, and families—to ensure
every child can thrive academically, socially, and emotionally.



ACTIVITIES




We are both excited and eager for all our fall sports and activities to kick off this year. If you have not done so
already, please be sure that your have turned in your physcial to Mrs. Wesselink in the secondary office to ensure
that your eligibility for the season. If you have any questions, please feel free to call 641-227-3102.

Our fall sports schedules may be found on Bound at www.gobound.com.ia

Do you know the perfect nominee for the Baxter Hall of Fame? We are now accepting nominations for the Baxter
Hall of Fame, please submit nominations through the following link-

https://docs.google.com/document/d/1ROU7I_ Xg8_GQyNrmjY863qqrsW2CXA21eXRUmQC NTII/edit

We look forward to celebrating the success of our students in activities throughout the entire year. Stay tuned for
all that we have going on via the Newsletter and our BCSD Athletics Facebook page!



STUDENT






6TH GRADE

Hayden Akins
Mason Backus
Wesley Beavers
Gracie Breckenridge
Kaidon Bucklin
Ariah Eveland
Phillip Frasher
Tinsley Guckert
Seth Hansen
Sloan Hasselbrink
Calvin Hauser
Kahlene Hawkins
Colton Jochems
Abigail Mahoney
Adalia McDanel
Mason Meeker
Aria Mergen
Brynnlee Morgenson
Logan Moses
Jaxon Reed

Lillie Robinson
Ryan Rominger
Sephirra Rupe
Hayden Seeley
Bently Stoll

Kylah Wignall

Ava Yeltman

7TH GRADE

Sydney Beavers
Rhiane Bolina
Lane Cannon
Allison Engle

_Owen Halter

2024-2025 MIDDLE SCHOOL 2ND SEMESTER HONOR ROLL

Lincoln Handorf

Diego Herrera Marquez
Drake Hewitt

Mazie Humston
Christian Jones
Jadelynn Kincel

Claire Kucera

Ava Maxwell Macie Jones
A Kerwi
Ella Moffit luzktyn erWIrllI
Blake Maxwe
Reilly Oglesby

Brecken M Il
Jaxon Popenhagen recken Maxwe

BryleaNicholson

Riley Ratliff

Crew Redman Zander Parker
Liv Schnathorst Olivia Parrie
Gage Snyder Alex Robinson

Lincoln Russell
Eli Schnieders
Nicholas Shedd
Cooper Smith

Tristan Thornton
Eliza Tiffey
Jenner Travis

Kinlee Varner
Grace Warden

Ruth Warden | ;

Ada Warkentin Willow White ”
Kenzie Wi

Avery Wha|ey SenZIE l Igrl]ha l

Wi

Libby Whitacre ammel Wilhelm
Kattarina Wi

Kydin Wing attarina Wing

8TH GRADE

Emileigh Beals

Nyle Brown

Mackenzie Cross
Gianna Dart
Holden Dee
SavannahFrasher

Elsie Hauser



2024-2025 HIGHSCHOOL 2ND SEMESTER HONOR ROLL

SILVERHONORROLL(3.5-3.99GPA)

GOLD HONOR ROLL (4.0 GPA)

9TH GRADE

Hayden Burdess
Colten Damman
Kaitlyn Engle
Sydney Hibbs
Myah Johnston
Kamdyn Krampe
Kaylyn Krampe
Dakota O'Harra

Owen Parrie

10TH GRADE

Kendall Brummel
Maxxon Handorf
Luci Kucera
Lauren McKibbin
Camden Moffit
Briah Mortenson
Denver Sulzle
Gwen Tichy

Avery Wonders

11TH GRADE

Grace Anderegg
Alyvia Burdess
Callie Cross

Eli Dee

Austin England
Colton Moffit
Camryn Russell
Natalie Shedd
Cody Spurgeon

Caydence Sulzle
Rilyn Titus

Cody Travis
Callie Van Beek

Stadan Vansice

12TH GRADE
Grant Anderegg

Nicole Bunse
Kieren Chugg
Tyler McKibbin
Abigail Meyer
Logan Rainsbarger
Perrin Sulzle
Cainan Travis
Josslynn Travis
Emersen Tuhn

Rylee Van Beek

9TH GRADE

Taylor Cross
Samuel Diaz
Mackenzie Eldred
Lillian Grunsted
Ayden Hansen
Malayla Hurd
Breadon Oliphant
Brienna Oliphant
Piper Redman

Grayson Scroggins

Masyn Titus
Liam Trent
Maddux Tuhn
Ivy Whitacre
Emily Winfield

' 10TH GRADE

Mallory Bottorff
Morgan DeGrave
Sole Frasher
layler Iverson

Journey
<{ampman

Soy Mergen
Vladelyn Reimers
Rossi Swihart

<aitlyn Ware

11TH GRADE

Alivia Boike
<ash Brummel
1arleigh Cross
Janika Flora
Bree Hopkins
Maddox Peters

1
Klaire Shanks
Cael Wishman

12TH GRADE

Jack Anderson
Bailie Bennien
Hudson Bethards
Jace Bottorff
Zoey Gliem
Hannah Huffaker
Gavin Kampman
Karlee Koehler
Matthew Richardson
Cade Robinson
Carter Smith
Cadence Spurgeon
Janay Stone

MaKayla True

BRONZEHONORROLL (3.0-3.499)

9TH GRADE

Parker Bonney
Ashlee Herr

Blaire Jutting
Benjamin Ratliff
Robert Richardson
Tate Schnathorst
Melodie Smith
Jakayla Vansice

Joshua Warden

10TH GRADE
Nolan Hill

11TH GRADE

Aiden Shugg
Ashlyn Finch
Johnelle Gliem
Willow Grimes
Trevor Hamilton

Ruger Kincaid

12TH GRADE

Adison Bonney
Amaysha Butler
Alexander Dille
James Esqueda
Colton Harder
Koltin Hurd

Jaci McMinamen
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PARENT/GUARDIAN INFORMATION LETTER FOR FREE MILK MEAL APPLICATIONS
Frequently Asked Questions About Free and Reduced Price School Meals

Dear Parent/Guardian:

Children need healthy meals to learn. Baxter CSD offers healthy meals every school day. Breakfast costs $1.90; lunch costs
$3.00-Elementary/$3.10-Secondary. Your children may qualify for free meals/milk or for reduced price meals. Reduced
price is $.30 for breakfast and $.40 for lunch. Please visit our website to complete an application at: jmc Family Login
(onlinejmc.com). Once logged in to your family’s portal for the 2025-2026 school year, select registration, apply for
educational benefits.

Below are some common questions and answers to help you with the application process.

1.

WHO CAN GET FREE OR REDUCED PRICE MEALS?
e All children in households receiving benefits from the Supplemental Nutrition Assistance Program (SNAP), the
Family Investment Program (FIP) or a few specific Medicaid programs are eligible for free or reduced price meals.

e Foster children that are under the legal responsibility of a foster care agency or court are eligible for free meals.
e Children participating in their school’'s Head Start program are eligible for free meals.
e Children who meet the definition of homeless, runaway, or migrant are eligible for free meals.
e Children may receive free or reduced price meals if your household’s income is at or below the limits on the
Federal Income Eligibility Guidelines below and apply for free and reduced price meals/milk.
FEDERAL INCOME ELIGIBILITY GUIDELINES for SCHOOL YEAR 2025-2026
Household Yearly Monthly Twice per Month Every Two Weeks Weekly
Size
1 28,953 2,413 1,207 1,114 557
2 39,128 3,261 1,631 1,505 753
3 49,303 4,109 2,055 1,897 949
4 59,478 4,957 2,479 2,288 1,144
5 69,653 5,805 2,903 2,679 1,340
6 79,828 6,653 3,327 3,071 1,536
7 90,003 7,501 3,751 3,462 1,731
8 100,178 8,349 4,175 3,853 1,927
Each additional
family member: 10,175 848 424 392 196

SHOULD | FILL OUT AN APPLICATION IF | RECEIVED A LETTER THIS SCHOOL YEAR SAYING MY CHILDREN
ARE ALREADY APPROVED FOR FREE OR REDUCED PRICE MEALS? No, but please read the letter carefully and
follow the instructions. If any children in your household were missing from your notification, contact: Tasha
McPherson, 202 E. State St., Baxter, |A 50028, (641) 227-1134, tmcpherson@baxter.k12.ia.us immediately as
eligibility for free or reduced price meals is extended to all school age children in a household. If you did not receive a
letter from the school, but received a Free Lunch Notice from the lowa Department of Health and Human Services
(lowa HHS), submit this letter to your children's school. You may add any students living in your household who are not
listed on the letter. Also, if someone in your household receives SNAP or FIP benefits and you did not receive either of
these letters, you may complete an application listing the case number as this will qualify all school age children in your
household for free meals. If you were informed that your children will get reduced price meals, see the income
guidelines above and if you feel you would qualify for free meal benefits, complete an application for free and reduced
price meals.

WHAT IF WE HAVE FOSTER CHILDREN? Households with foster and non-foster children may choose to include the
foster child as a household member, as this may help other children in the household qualify for benefits. If the foster
family is not eligible for free or reduced price meal benefits, that does not prevent a foster child from receiving free
meal benefits.

HOW DO | KNOW IF MY CHILDREN QUALIFY AS HOMELESS, MIGRANT OR RUNAWAY? Do the members of your
household lack a permanent address? Are you staying together in a shelter, hotel, or other temporary housing
arrangement? Does your family relocate on a seasonal basis? Are any children living with you who have chosen to
leave their prior family or household? If you believe children in your household meet these descriptions and haven't
been told your children will get free meals, please contact: Baxter CSD, Travis Dee, (641) 227-1409,
tdee@baxter.k12.ia.us






03/2025
19. CAN CHILDREN WITH DISABILITIES GET FOOD SUBSTITUTIONS? If a child has a disability, as determined by a
licensed medical professional, and the disability prevents the child from eating the regular school meal, the school will
make substitutions prescribed by the licensed medical professional. If a substitution is needed, there will be no extra
charge for the meal. Please note, however, that the school is not required to make a substitution for a food allergy,
unless it meets the definition of disability. Please call the school for further information.

20. DO I NEED TO REPORT MY RACE AND ETHNICITY? It is optional to complete the racial/ethnic portion of the
application, however, if you do not select race or ethnicity, one will be selected for you based on visual observation.

21. Translated applications are available at: hitp://www.fns.usda.gov/school-meals/translated-applications.

If you have other questions or need help, call (641) 227-1134 or email tmcpherson@baxter.k12.ia.us

Sincerely,
Tasha McPherson

USDA Nondiscrimination Statement: In accordance with federal civil rights law and U.S. Department of Agriculture (USDA)
civil rights regulations and policies, this institution is prohibited from discriminating on the basis of race, color, national origin,
sex (including gender identity and sexual orientation), disability, age, or reprisal or retaliation for prior civil rights activity.

Program information may be made available in languages other than English. Persons with disabilities who require
alternative means of communication to obtain program information (e.g., Braille, large print, audiotape, American Sign
Language), should contact the responsible state or local agency that administers the program or USDA’'s TARGET Center at
(202) 720-2600 (voice and TTY) or contact USDA through the Federal Relay Service at (800) 877-8339.

To file a program discrimination complaint, a Complainant should complete a Form AD-3027, USDA Program Discrimination
Complaint Form which can be obtained online at: https://www.usda.gov/sites/default/files/documents/ad-3027.pdf, from
any USDA office, by calling (866) 632-9992, or by writing a letter addressed to USDA. The letter must contain the
complainant’s name, address, telephone number, and a written description of the alleged discriminatory action in sufficient
detail to inform the Assistant Secretary for Civil Rights (ASCR) about the nature and date of an alleged civil rights violation.
The completed AD-3027 form or letter must be submitted to USDA by:
1. mail:

U.S. Department of Agriculture

Office of the Assistant Secretary for Civil Rights

1400 Independence Avenue, SW

Washington, DC 20250-9410; or
2. fax: (833) 256-1665 or (202) 690-7442; or
3. email: Program.Intake@usda.gov

This institution is an equal opportunity provider.

lowa Non-Discrimination Statement: (revised 7-1-25) It is the policy of this CNP provider not to discriminate on the basis of
race, creed, color, sex, sexual orientation, national origin, disability, age, or religion in its programs, activities, or employment
practices as required by the lowa Code 216.6, 216.7, and 216.9. If you have questions or grievances related to compliance
with this policy by this CNP Provider, contact the lowa Civil Rights Commission, 6200 Park Ave, Suite 100, Des Moines, IA
50321; phone number 515-281-4121 or 800-457-4416; website: https://icrc.iowa.qov/.

The Richard B. Russell National School Lunch Act requires that we use information from this application to see who
qualifies for free or reduced price meals. We can only approve complete forms. We may share your eligibility
information with education, health, and nutrition programs to help them deliver program benefits to your household.
Inspectors and law enforcement may also use your information to make sure that program rules are met. Please be sure to
provide the last four numbers of the Social Security number of the adult household member who signs the application. If the
adult does not have one, ‘Check if no Social Security Number.” Applications for a foster child do not need to list a Social
Security number. Applications for children in households receiving Supplemental Nutrition Assistance Program (SNAP) or
Temporary Assistance for Needy Families (TANF) or Food Distribution Program on Indian Reservations (FDPIR) do not need
to list a Social Security number. Some children qualify for free meals without an application. Please contact your school to get
free meals for a foster child, and children who are homeless, migrant, or runaway.
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IOWA

Student Health Screening

Requirements

Vision Screening
* No earlier than 1 year prior and
no later than 6 months after

enroliment

» Can be provided by
ophthalmologist or optometrist or
pediatrician’s or family practice
physician’s office, a free clinic, a
child care center, a local public
health department, a public or
accredited nonpublic school, or
a community-based organization
or by an advanced registered
nurse practitioner or physician
assistant

*  Submitted electronically through

IRIS or hard copy (no required

form)

9th Grade

Dental Screening

* No earlier than 1 year prior to
enrollment and no later than 4
months after enroliment

* Must be provided by licensed
dentist or dental hygienist

* Must use IDPH Certificate of
Dental Screening

Schools are a critical partner in ensuring
students are healthy and ready to learn. It is
important to link students with available
services to provide the best opportunity for
the student to succeed. In lowa, there are
four health screening programs regulated by
the state and implemented by the schools:
immunization, dental, vision and blood lead.

For more information: https://idph.iowa gov/iowa-student-health-screening-requirements

Dental Screening
No earlier than age 3 and
no later than 4 months
after enroliment
Can be provided by a
licensed dentist, dental
hygienist, physician,
physician assistant,
registered nurse or ARNP
Must use IDPH Certificate
of Dental Screening

Vision Screening
No earlier than 1 year prior
and no later than 6 months
after enrollment
Can be provided by
ophthalmologist or
optometrist or pediatrician’s
or family practice
physician’s office, a free
clinic, a child care center,
a local public health
department, a public or
accredited nonpublic
school, or a community-
based organization or by
an advanced registered
nurse practitioner or
physician assistant
Submitted electronically
through IRIS or hard copy
(no required form)

L.ead Screening
At least one Blood Lead
Test should occur prior to
six years of age
List of students supplied
by school districts to
IDPH within 60 days of
enrollement

For immunization r requ:rements
R pat ) ,‘see nex’tpage A e

A.l.r#\

of Public Health
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Superintendent of Schools, or by calling 641-227-3102.



Student Fee Waiver and Reduction Procedures

Students whose families meet the income guidelines for free and reduced price lunch, the Family Investment Program (FIP),
Supplemental Security Income (SSI), transportation assistance under open enrollment, or who are in foster care are eligible to
have their student fees waived or partially waived. Students whose families are experiencing a temporary financial difficulty
may be eligible for a temporary waiver of student fees. Parents or students who believe they may qualify for temporary
financial hardship should contact the principal's secretary during registration or by August 31st annually for a waiver form.
This waiver does not carry over from year to year and must be requested and completed annually.



PROTECTION OF THE RIGHTS AND PRIVACY OF PARENTS AND STUDENTS AND DISSEMINATION OF
STUDENT RECORDS Code No. 505.2

The board recognizes the importance of maintaining student records and preserving their confidentiality.

All student records containing personally identifiable information shall be kept confidential at collection, storage, disclosure, and
destruction stages. Student records shall be maintained by the records custodian and housed accordingly. The records custodian shall
assume responsibility for ensuring the confidentiality of any personally identifiable information. The district personnel who collect or
use personally identifiable information shall receive training or instruction regarding confidentiality of personally identifiable information.

1. The school may, without the consent of either the parent or the student, if the student is eighteen or older, release student records to
school officials who have a legitimate educational interest in examining the information; or to officials of other schools or school
systems in which the student intends to enroll, in which case the student' parents must be notified of the release of records and provided
a copy of the released if they so request.

2. A student's parents or guardian may have access to permanent and supplementary records at reasonable times. A parent or guardian
is also entitled to see tentative records. If a student is eighteen years of age, the parents' access to records is subject to the student's
written consent.

3. A student who has reached the age of eighteen may examine his or her records at reasonable times. For purposes of this policy,
whenever a student has attained eighteen years of age, the permission or consent required of and the rights accorded to the parents of
the student shall thereafter only be required of and accorded to the student.

4. A school official competent in interpreting student records shall be present to explain the meaning and implications of the records
that are examined.

5. The parents shall have the right to make written objections to any information contained in the records. Any written objection shall be
signed by the parent and dated, and it shall become part of the student's supplementary record. Parents shall have an opportunity for a
hearing to challenge the content of school records.

6. School officials shall not furnish in any form any personal or identifiable information contained in personal school records to any
person other than those heretofore listed unless:

a. There is written consent from the student's parents specifying records to be released, the reasons for such release, and to
whom, and with a copy of the records to be released to the student's parents and the student if desired by the parent, or

b. Such information is furnished in compliance with judicial order or pursuant to any lawfully-issued subpoena, upon condition
that parents and the students are notified of all such orders or subpoenas in advance of the compliance therewith by the school
officials.

c. In an emergency situation when the student or parents cannot be reached, the principal or superintendent may, at their
discretion, release information as needed for health and/or safety of individuals.

d. When data for outside research purposes or to comply with requests of any state or federal agency is released, it shall be in
such a form that no individual student is identifiable.

7. All persons, agencies, or organizations desiring access to the records of a student shall be required to sign a written form which shall
be kept permanently with the file of the student.

8. The right of inspection may be exercised only during customary office hours of the school district, and the school district may charge
a reasonable fee for copies which are made of student records.

9. If the superintendent has special information which indicates that granting or denying access to a student's record would be harmful
to the student, the superintendent may exercise discretion in granting or denying access to a student's record.The superintendent will
also keep a list of individuals, agencies and organizations which have requested or obtained purpose for which they were authorized
to view the records. The superintendent, however, does not need to keep a list of the parents, authorized educational
employees, officers and agencies of the school district who have accessed the student’s records.



CONTINUED...

This list for a student record may be accessed by the parents, the eligible student and the custodian of student

records. Permanent student records, including a student's name, address, phone number, grades, attendance record, classes
attended, grade level completed and year completed may be maintained without time limitation. Permanent student records
will be kept in a fire-safe vault.

When personally identifiable information, other than permanent student records, no longer needs to be maintained by the
school district to provide educational services to a special education student, the parents or eligible student are notified.

This notice is normally given after a student graduates or otherwise leaves the school district. If the parents or eligible
student request that the personally identifiable information be destroyed, the school district will destroy the records. Prior to
the destruction of the records, the school district must inform the parents or eligible student the records may be needed by
the parents or eligible student for social security benefits or other purposes.

CORPORAL PUNISHMENT Code No. 502.6
Corporal punishment may not be used to discipline students as the Board believes it does not deter

disruptive behavior.

Pursuant to lowa Code 280.21, school employees shall not inflict, or cause to be inflicted, corporal

punishment upon a student. Corporal punishment means the intentional physical punishment of a

student. An employees physical contact with the body of a student shall not be considered corporal

punishment if it is reasonable and necessary under the circumstances and is not designed or intended to

cause pain or if the employee uses reasonable force for the protection of the employee, the student, or

other students; to obtain the possession of a weapon or other dangerous object within the students control; or for the
protection of property.

A school employee who, in the reasonable course of their role and responsibilities, comes into contact
with a student shall be granted immunity from civil and criminal liability as a result of such contact, if the
contact is reasonable and under the circumstances and involves the following:

I Encouraging, supporting, or disciplining the student

I Protecting the employee, the student, or other students

B Obtaining possession of a weapon, or other dangerous object, within a student’s control

B Protecting employee, student, or school property

B Quelling a disturbance or preventing an act of threatening physical harm to any person

I Removing a disruptive student from class or any area of the school premises, or from school sponsored activities
off school premises

I Preventing a student from the self-infliction of harm
I Self-defense
B Any other legitimate educational activity

The student's parents shall be given an explanation of the reasonable physical force upon request. It shall be the
responsibility of the superintendent to develop administrative regulations regarding this policy.



ANTI-BULLYING/HARASSMENT POLICY Code No. 103

Harassment and bullying of students and employees are against federal, state and local policy, and are not tolerated by the
board. The board is committed to providing all students with a safe and civil school environment in which all members of
the school community are treated with dignity and respect. To that end, the board has in place policies, procedures, and
practices that are designed to reduce and eliminate bullying and harassment as well as processes and procedures to deal
with incidents of bullying and harassment. Bullying and harassment of students by students, school employees, and
volunteers who have direct contact with students will not be tolerated in the school or school district. The board prohibits
harassment, bullying, hazing, or any other victimization, of students, based on any of the following actual or perceived
traits or characteristics, including but not limited to, age, color, creed, national origin, race, religion, marital status, sex,
sexual orientation, gender identity, physical attributes, physical or mental ability or disability, ancestry, political party
preference, political belief, socioeconomic status, or familial status. Harassment against employees based upon race,
color, creed, sex, sexual orientation, national origin, religion, age or disability is also prohibited.

This policy is in effect while students or employees are on property within the jurisdiction of the board; while on
school-owned or school-operated vehicles; while attending or engaged in school-sponsored activities; and while away from
school grounds if the misconduct directly affects the good order, efficient management and welfare of the school or
school district.

If, after an investigation, a student is found to be in violation of this policy, the student shall be disciplined by appropriate
measures up to, and including, suspension and expulsion. If after an investigation a school employee is found to be in
violation of this policy, the employee shall be disciplined by appropriate measures up to, and including, termination. If after
an investigation a school volunteer is found to be in violation of this policy, the volunteer shall be subject to appropriate
measures up to, and including, exclusion from school grounds. “Volunteer” means an individual who has regular,
significant contact with students.

Harassment and bullying mean any electronic, written, verbal, or physical act or conduct toward a student which is based
on any actual or perceived trait or characteristic of the student and which creates an objectively hostile school
environment that meets one or more of the following conditions:

I Places the student in reasonable fear of harm to the student's person or property;
I Has a substantially detrimental effect on the student's physical or mental health;
I Has the effect of substantially interfering with the student's academic performance; or

I Has the effect of substantially interfering with the student's ability to participate in or benefit from the services,
activities, or privileges provided by a school.

“Electronic” means any communication involving the transmission of information by wire, radio, optical cable,
electromagnetic, or other similar means. “Electronic” includes but is not limited to communication via electronic mail,
internet-based communications, pager service, cell phones, electronic text messaging or similar technologies.

Harassment and bullying may include, but are not limited to, the following behaviors and circumstances:

0 Verbal, nonverbal, physical or written harassment, bullying, hazing, or other victimization that have the
purpose or effect of causing injury, discomfort, fear, or suffering to the victim;

I Repeated remarks of a demeaning nature that have the purpose or effect of causing injury, discomfort, fear, or
suffering to the victim;

B Implied or explicit threats concerning one's grades, achievements, property, etc. that have the purpose or effect
of causing injury, discomfort, fear, or suffering to the victim;

I Demeaning jokes, stories, or activities directed at the student that have the purpose or effect of causing injury,
discomfort, fear, or suffering to the victim; and/or

I Unreasonable interference with a student's performance or creation of an intimidating, offensive, or
hostile learning environment.



ANTI-BULLYING/HARASSMENT POLICY CONTINUED...

Sexual harassment means unwelcome sexual advances, requests for sexual favors, or other verbal or physical conduct of
a sexual nature when:

B Submission to the conduct is made either implicitly or explicitly a term or condition of the student's
education or benefits;

B Submission to or rejection of the conduct by a school employee is used as the basis for academic
decisions affecting that student; or

B The conduct has the purpose or effect of substantially interfering with the student's academic performance by
creating an intimidating, hostile, or offensive education environment.

In situations between students and school officials, faculty, staff, or volunteers who have direct contact with students,
bullying and harassment may also include the following behaviors:

B Requiring that a student submit to bullying or harassment by another student, either explicitly or implicitly, as a
term or condition of the targeted student's education or participation in school programs or activities; and/or

I Requiring submission to or rejection of such conduct as a basis for decisions affecting the student.

Any person who promptly, reasonably, and in good faith reports an incident of bullying or harassment under this policy to a
school official, shall be immune from civil or criminal liability relating to such report and to the person's participation in any
administrative, judicial, or other proceeding relating to the report. Individuals who knowingly file a false complaint may be
subject to appropriate disciplinary action.

Retaliation against any person, because the person has filed a bullying or harassment complaint or assisted or
participated in a harassment investigation or proceeding, is also prohibited. Individuals who knowingly file false
harassment complaints and any person who gives false statements in an investigation shall be subject to discipline by
appropriate measures, as shall any person who is found to have retaliated against another in violation of this policy. Any
student found to have retaliated in violation of this policy shall be subject to measures up to, and including, suspension
and expulsion. Any school employee found to have retaliated in violation of this policy shall be subject to measures up to,
and including, termination of employment. Any school volunteer found to have retaliated in violation of this policy shall be
subject to measures up to, and including, exclusion from school grounds.

The school or school district will promptly and reasonably investigate allegations of bullying or harassment. The counselor
or designee will be responsible for handling all complaints by students alleging bullying or harassment. The superintendent
or designee will be responsible for handling all complaints by employees alleging bullying or harassment.

It also is the responsibility of the superintendent, in conjunction with the investigator and principals, to develop procedures
regarding this policy. The superintendent, principals, and staff development coordinator will be responsible for organizing
and implementing any training programs for students, school officials, faculty, staff, and volunteers who have direct
contact with students. The training may include how to recognize harassment and what to do in case a student is
harassed. It may also include proven effective harassment prevention strategies as well as a process for evaluating the
effectiveness of the policy in reducing bullying and harassment in the school.

The board will annually publish this policy. The policy may be publicized by the following means:
B Inclusion in the student handbook,
B Inclusion in the employee handbook
I Inclusion in the registration materials
I Inclusion on the school or school district's web site,

I other and a copy shall be made to any person at the
central office.




COMPREHENSIVE EDUCATIONAL EQUITY POLICY Code No. 204.26

It is the policy of the Baxter Community School District to provide equal educational and employment opportunities and not
to illegally discriminate on the basis of sex, sexual orientation, gender identity, race, national origin, religion, age, marital
status, color, creed, socioeconomic status, or disability in its educational programs, activities, or its employment and
personnel policies. Reasonable affirmative steps shall be taken to integrate students in attendance centers, programs and
classes on the basis of race, national origin, gender, sexual orientation, gender identity, and disability.

This agency shall provide program activities, a curriculum and instructional resources which will reflect the racial and
cultural diversity present in the United States and the variety of careers, roles and life styles open to both men and women in
our society. One of the objectives of the agency&#39;s programs, curriculum, services and teaching strategies is to reduce
stereotyping and to eliminate bias on the basis of sex, race, color, sexual orientation, gender identity, national origin, religion,
age, marital status, socioeconomic status, or disability. The curriculum, programs and services shall foster respect and
appreciation for the cultural diversity found in our country and an awareness of the rights, duties and responsibilities of each
individual as a member of a pluralistic society.

It is the policy of this agency to affirmatively recruit women and men, members of diverse racial/ethnic groups and persons
with disabilities for job categories where they are under represented. A fair and supportive environment will be provided for
all students and employees regardless of their sex, sexual orientation, gender identity, race, national origin, creed, age,
marital status or disability. Harassment of a sexual nature or with demeaning intent related to race, national origin, gender,
sexual orientation, gender identity, disability, age, marital status or religion, made from one employee to another, from an
employee to a student or vice versa, and from one student to another is a violation of this policy. Inquiries by employees or
applicants for employment regarding compliance with equal employment opportunity and affirmative action laws and
policies, including but not limited to complaints of discrimination, will be directed to the Educational Equity Coordinator by
writing to the Compliance Officer, Baxter Community School District, Baxter lowa 50028; or by telephoning 641-227-3103.

Inquiries by employees or applicants for employment regarding compliance with equal employment opportunity and
affirmative action laws and policies, including but not limited to complaints of discrimination, may also be directed in writing
to the Director of the Region VIl office of Civil Rights, U.S. Department of Education, 310 W. Wisconsin Ave., Ste. 800,
Milwaukee, Wisconsin, 53203-2292, 414-291-1111 or the lowa Civil Rights Commission, 400 E. 14th Street Des Moines,
lowa 50319-1004, 515 281-4212 or 1-800-457-4416. This inquiry or complaint to the federal office may be done instead of,
or in addition to, an inquiry or complaint at the local level.

DISSEMINATION OF COMPREHENSIVE POLICY

Federal and state regulations require that the nondiscrimination policy, the identity, address and phone number of the local
educational equity coordinators and notification about the existence of the grievance procedure be disseminated annually, or
on an on-going basis to students, parents, employees, applicants for employment and unions or professional organizations
holding collective bargaining agreements with the school, college or agency. This information must be included in major
annual publications or formal communications, targeted at these groups such as:

Student Handbooks Teacher and Employee Handbooks and Groups
Registration Handbooks Program and Recruitment Brochures
Parent Handbooks School Newsletters
Local Newspapers Employment Application Forms
The Educational Equity Coordinator is:
NAME: Secondary Principal
OFFICE ADDRESS: 202 E. State, Baxter, lowa 50028
PHONE NUMBER: 641-227-3103
OFFICE HOURS: 8 a.m. to 3:30 p.m.



GRIEVANCE PROCEDURE Code No. 105

It is the policy of the Baxter Community School District not to discriminate on the basis of race, color, national origin, sex,
disability, religion, creed, age (for employment), marital status (for programs), sexual orientation, gender identity and
socioeconomic status (for programs) in its educational programs and its employment practices. There is a grievance
procedure for processing complaints of discrimination. If you have questions or a grievance related to this policy please
contact the Secondary Principal or designee; 202 E. State Street, Baxter, lowa 50028; 641.227.3102.

Students, parents of students, employees, and applicants for employment in the school district have the right to file a
formal complaint alleging discrimination. The district has policies and procedures in place to identify and investigate
complaints alleging discrimination. If appropriate, the district will take steps to prevent the recurrence of discrimination
and to correct its discriminatory effects on the Complainant and others.

A Complainant may attempt to resolve the problem informally by discussing the matter with a building principal or a direct
supervisor. However, the Complainant has the right to end the informal process at any time and pursue the formal
grievance procedures outlined below. Use of the informal or formal grievance procedure is not a prerequisite to the pursuit
of other remedies. Please note that informal processes and procedures are not to be used in certain circumstances (e.g.,
sexual harassment and sexual assault).

-Filing a Complaint-

A Complainant who wishes to avail himself/herself of this grievance procedure may do so by filing a complaint with the
equity coordinator(s). An alternate will be designated in the event it is claimed that the equity coordinator or
superintendent committed the alleged discrimination or some other conflict of interest exists. Complaints shall be filed
within 180 days of the event giving rise to the complaint or from the date the Complainant could reasonably become
aware of such occurrence. The Complainant will state the nature of the complaint and the remedy requested. The equity
coordinator(s) shall assist the Complainant as needed.

-Investigation-

Within 15 days working days, the equity coordinator will begin the investigation of the complaint or appoint a qualified
person to undertake the investigation (hereinafter “equity coordinator”). If the Complainant is under 18 years of age, the
equity coordinator shall notify his or her parent(s)/guardian(s) that they may attend investigatory meetings in which the
Complainant is involved. The complaint and identity of the Complainant, Respondent, or witnesses will only be disclosed
as reasonably necessary in connection with the investigation or as required by law or policy. The investigation may
include, but is not limited to the following:

A request for the Complainant to provide a written statement regarding the nature of the complaint;

A request for the individual named in the complaint to provide a written statement;

A request for witnesses identified during the course of the investigation to provide a written statement;
Interviews of the Complainant, Respondent, or witnesses;

An opportunity to present witnesses or other relevant information; and

Review and collection of documentation or information deemed relevant to the investigation.

Within 60 days working days, the equity coordinator shall complete the investigation and issue a report with respect to the
findings.

The equity coordinator shall notify the Complainant and Respondent of the decision within 5 days working
days of completing the written report. Notification shall be by U.S. mail, first class.

-Decision and Appeal-

The complaint is closed after the equity coordinator has issued the report, unless within 10 days working days
after receiving the decision, either party appeals the decision to the superintendent by making a written request
detailing why he/she believes the decision should be reconsidered.



GRIEVANCE PROCEDURE CONTINUED....

The equity coordinator shall promptly forward all materials relative to the complaint and appeal to the superintendent. Within
30 days working days, the superintendent shall affirm, reverse, amend the decision, or direct the equity coordinator to gather
additional information. The superintendent shall notify the Complainant, Respondent, and the equity coordinator of the
decision within 5 days working days of the decision. Notification shall be by U.S. mail, first class.

The decision of the superintendent shall be final.

The decision of the superintendent in no way prejudices a party from seeking redress through state or federal agencies as
provided by in law.

This policy and procedures are to be used for complaints of discrimination, in lieu of any other general complaint policies or
procedures that may be available.

If any of the stated time frames cannot be met by the district, the district will notify the parties and pursue completion as
promptly as possible.

Retaliation against any person, because the person has filed a complaint or assisted or participated in an investigation, is
prohibited. Persons found to have engaged in retaliation shall be subject to discipline by appropriate measures.

The Compliance Officer is:
Name: Secondary Principal
Office Address: Secondary Administration Office, 202 E. State St., Baxter, lowa
Phone Number: 641-227-3102






_BAXTER COMMUNITY SCHOOL DISTRICT
PARENT/GUARDIAN NOTICE SECTION 504 OF THE REHABILITATION ACT OF 1973

Section 504 of the Rehabilitation Act of 1973 prohibits discrimination against persons with a disability in any program
receiving federal financial assistance. In order to fulfill obligations under Section 504, the Baxter Community School District
has the responsibility to avoid discrimination in policies and practices regarding its personnel and students. No
discrimination against any person with a disability should knowingly be permitted in any of the programs and practices of
the school system.

The Baxter Community School District has the responsibilities under Section 504, which included the obligations to identify,
evaluate, and, if the student is determined to be eligible under Section 504, to afford access to appropriate educational
services.

If the parent/guardian disagrees with the determination made by the professional staff of the school district, he/she has a
right to file a grievance and to a hearing with an impartial hearing officer.

The Family Educational Rights and Privacy Act (FERPA) also specifies rights related to educational records. This Act gives
the parent or guardian the right to:

1) Inspect and review his/her child’s educational records; 2) Make copies of these records; 3) Receive a list of the individuals
having access to those records; 4) Ask for an explanation of any item in the records; 5) Ask for an amendment to any report
on the grounds that it is inaccurate, misleading, or violates the child’s rights; and 6) A hearing on the issue if the school
refuses to make the amendment.

If there are questions, please feel free to contact the Equity/Section 504/ADA Coordinator for the State St., Baxter, IA 50028,
(641) 227-3103.
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